
September 30, 1997 

Pete Wilson 

Lloyd E. Rigler - Lawrence E. Deutsch 
Foundation 

Governor of California 
State Capitol 
Sacramento, CA 95814 

Attn: Sean Walsh 

Re: Domestic Partner Benefits 
at University of California 

Dear Governor Wilson: 

I am a long-time benefactor of the University of California. I endowed the Leo G. Rigler Center for 
Radiologic Studies and have supported research at the dental school at U.C.L.A. As a major 
benefactor, I am concerned about the prosperity of the University. 

I am writing to urge you to support the extension of benefits to domestic partners of university 
employees. However, I would like to make it clear that I do not support President Atkinson's 
proposal to limit such benefits to same-sex couples only. That would be blatant sex discrimination. 

Last month, I wrote a letter to former Chancellor Charles Young about this issue. I will not repeat 
my comments to him in this letter, but I invite you to read them. My letter to Chancellor Young can 
be found at the front of the packet of materials which I have enclosed. 

The resource materials in the enclosed booklet show that it is economically feasible and politically 
possible for the University of California to revise its benefits program to eliminate unfair 
discrimination. 

These materials show that health care costs only rise about 1 % on average when benefits are extended 
to domestic partners of the opposite-sex and same-sex. The public supports such ~n extension of 
health benefits. There is growing support from religious leaders. A plan can be adopted that is 
legally sound and politically feasible. Please take some time to review these resource materials. This 
is an important decision and it deserves your thoughtful consideration. 

The University of California should look at three models: Bank of America, Xerox, and Catholic 
Charities in San Francisco. Each of these employers has found a way to eliminate discrimination 
against unmarried workers. 
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The Bank of America approach is very good. It is called "extended family benefits" and gives benefits 
to anyone adult member of the employee's household, whether a spouse, a domestic partner, or a 
blood relative under 65 years old who is dependent on the employee. It defines domestic partners 
without regard to the gender of the parties. It includes some restrictions to avoid possible fraud and 
abuse. This is an inclusive model which the University of California could adopt. 

Xerox is planning to implement the most fair benefits program of any that I have ever seen. It will 
treat all workers, single or married, the same. Each worker who is in the same job classification and 
pay range will get the same amount of credits for the benefits program. The employee can then use 
those credits in the way that best meets his or her personal or family needs. Xerox will not reward 
or punish employees on the basis of their marital status or family configuration. This is truly "equal 
pay for equal work" and a compensation system based on merit and productivity. In the interim, 
Xerox provides a subsidy to employees who have a domestic partner or other adult dependent to 
purchase health insurance coverage for them. UC could adopt a two-step phase-in of this type. 

Catholic Charities has complied with the San Francisco domestic partnership law, although under a 
different name. Catholic Charities will extend health and other benefits so that each employee can 
select one beneficiary who is a bone fide member of his or her household. It could be a spouse, a 
domestic partner, or a blood relative. 

The University could start with the Bank of America approach, and work toward a cafeteria-style 
system such as the one Xerox plans to implement. The approach used by Catholic Charities probably 
would not work for a large employer. There is a potential for fraud and abuse in its program since 
Catholic Charities does not have restrictions such as requiring a joint residence for at least six months 
or a requirement that the partners share the common necessities of life. 

You can get an excellent overview of the economic, political, and religious perspectives by reading 
the two-page table of contents of the enclosed booklet. Each section of the table of contents has a 
short commentary that summarizes the substance of the materials in that section. 

Thank you for taking the time to consider my suggestions. If you need further detailed information, 
I would suggest that you contact Thomas F. Coleman at Spectrum Institute. He is a leading expert 
on domestic partnership issues, and Spectrum has a comprehensive collection of relevant materials 
regarding domestic partner benefits. Mr. Coleman can be reached at: (213) 258-8955. 

Best regards, 

i.~AA 
Lloyd E. Rigler 
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STATE OF CALIFORNIA 
OFFICE OF THE LIEUTENANT GOVERNOR 

Octob-;f 14, 1997 

Lluyd E. Rigler 
P.O. Box 828 
Burb~ CA 91503-0828 

Thank you for the information regarding the University ot" California's proposal to extend benefits 
to domestic partners. This information will be very helpful to me as 1 consider this important 
issue. 

I have passed the information along to my staff in Sacranlento tor a follow up. Please feel free to 
contact Ann Patterson at (916) 445-8994 if you have any additional information or concerns. 

I appreciate the time you took to write. Thank you . 

9 State CapltoJ~ Rm. 1114. Sacramento. CA 95814-4992 (916) 445-8994 FAX (916) 323-499S e-Mail: Gray.Davls @ Itg.ca.gov 
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LEDLER Foundation 
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Dear Mr. Rigler: 
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Thank you for your letter of September 30 ~~!~ ~ .. ~ ... tefits to the 
domestic partners of University of CalifornIa employees. 1 fit: W~L~1'lal8 you sent 
were verv informative, and I have shared them with our Senior Vice President-
Busines~ and Finance, V. Wayne Kennedy. As you may know, the extension of 
domestic partner benefits will be considered by the Board of Regents at its Novem
ber meeting. 

During the many months of consultation and development of our proposal, a wide 
range of options was diRcuRRed regarding domestIc partner benefits. Our decision 
to limit the proposal to health benefits for same-sex domestic partners was based on 
several factors, among them our desire to remain competitive with similar institu
tions. Most of the universities with which we compare ourselves for salary purposes 
offer health benefits to same-sex domestic partners only. I would also like to point 
out that under certain circumstances the University's retirement plan already 
allows a plan member to designate anyone he or she chooses--including a domestic 
partner--to receive retirement benefits. 

I appreciate your taking the time to write·and share your views. I also want to tell 
you how much we appreciate your generosity. We are very grateful for your contri
butions to and s,upport of the University, especially the Los Angeles campus. 

cc: Chancellor Carnesale 
Senior Vice President Kennedy 

Sincerely, 

Richard C. Atkinson 
President 



SPECTRUM INSTITUTE 
A Non-Profit Corporation Promoting Respect For Human Diversity 

November 12, 1997 

Pete Wilson 
Governor of California 
State Capitol 
Sacramento, CA 95814 
Attn: Sean Walsh 

Re: Additional information concerning domestic partner 
benefits proposal for November meeting of Regents 

Dear Regent Wilson: 

Thomas F. Coleman 
Executive Director 

Family Diversify Project 

Mr. Lloyd Rigler, a benefactor of the University of California, sent you a letter last month 
concerning domestic partner benefits for university employees. He also sent you a booklet prepared 
by Spectrum Institute containing information to help the Board of Regents as it discusses this 
itfiportant issue. 

I have come across some additional information which Mr. Rigler has asked me to share with 
you prior to the meeting of the Board of Regents later this month. Appropriate documentation is 
attached to this letter. 

Labor Commissioner Ruling. The labor commissioner has just ruled that a public employer 
may not exclude opposite-sex couples from a domestic partner health benefits program. Limiting 
participation to same-sex partners is illegal sexual orientation discrimination in violation of state law. 

University of Southern California. Effective September 1, 1997, the USC Trustees 
approved a health-care plan for faculty and staff who have a "mutual financial dependent." The health 
coverage is available to same-sex and opposite-sex partners who qualify under established criteria. 

Local School Districts. A recent survey done by the San Mateo Teachers Association shows 
that at least 20 school districts in California are now offering health benefits for domestic partners. 

Enrollment projections. According to a July 1, 1997 report from the President's office, the 
Benefits Office estimated that between 4% and 8% of employees would sign up for a health benefits 
plan ifit included same-sex and opposite-sex domestic partners. The projected increase in health care 
costs was based on this estimate. Reliable data gathered by Spectrum Institute suggests that the 
projection of the Benefits Office is seriously overestimated. A recent survey of 12 local government 
employers in California shows that, on average, the actual enrollment rate is only 1.5% for plans that 
include same-sex and opposite-sex partners. The cost estimates given by the Benefits Office should 
be reexamined as they are out of line with these actual figures for local government employers. 

Post Office Box 65756, Los Angeles, CA 900651(213) 258-8955/ FAX 258-8099 



Board of Regents 
Re: Domestic Partnership 
November 12,1997 

Since some of the Regents who are unfamiliar with Spectrum Institute have inquired about 
the work of our organization, I have enclosed a mission statement as well as several letters of 
reference. As you can see from these materials, we work with public and private employers, 
insurance companies and health maintenance organizations, labor unions, government officials, and 
the media. We engage in research, publish reports, and conduct seminars concerning marital status 
discrimination, family diversity, and domestic partnership issues. 

I hope this information will be useful to you in connection with the discussion of domestic 
partnership health benefits that will occur at the upcoming meeting of the Board of Regents. 

Enclosures: 

Recent Ruling of the Labor Commissioner 
USC Mutual Financial Dependent Benefits 
List of School Districts with DP Benefits 
Enrollment figures for local governments 

Mission Statement of Spectrum Institute 
Letters of Reference 

THOMAS F. COLEMAN 
Executive Director 
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I ' Thank you for the information regarding the U tUversity ot" Calitbmia's proposal to extend benefits 
to domestic partners. This information will be very helpful to me as 1 consider this important 
issue. 

I have passed the information along to my staff in Sacranlento tor a follow up. Please feel free to 
contact Ann Patterson at (916) 445-8994 if you have any additional infonnation or concerns. 

~ I appreciate the time you took to write. Thank you, 
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