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Dear Mr. Coleman:

Your letter of March 1, 2002 addressed to President Richard Atkinson was directed to me since the
administration of benefits falls under the Human Resources and Benefits Department.

In your letter, you voice support for benefits for heterosexual domestic partners and specifically for Vic
Pelton and his longtime female partner. The University of California appreciates hearing from the
community and your organization.

In past correspondence to Mr. Pelton, most recently on February 28, 2002, we have explained that the
University of California regularly evaluates its benefits programs and we continue to work towards
increased equity in our benefits coverages. As you know, at this time the University is confronted with
significant restraints on the state budget, and a generally weakened economy that is impacting our
resources. Unfortunately, at the same time costs for health care and health care coverage are rapidly
escalating. These and other issue will receive close attention in the coming months as we continue to
monitor our benefits programs. We will continue to examine our benefits program and make necessary
changes in order to meet the diverse needs of the UC community, taking into account the current budget
situation.

We appreciate your concerns and thank you for taking the time to write to us.

Sincerely,
- AW

Judith W. Boyette
Associate Vice President

éc: President Atkinson
Senior Vice President Mullinix
Executive Director Ackerhalt
Executive Director French
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February 28, 2002

Vic P. Pelton
5993 Whisperlodge Way
Roseville, CA 95747

Dear Mr. Pelton:

I write to acknowledge your letter of January 21, 2002. As you note in your letter, AB-25 has been
signed into law by Governor Davis. The bill has many provisions, among them is one that makes health
benefits provided to domestic partners exempt from State Income Tax. It is important to note that AB-
25 does not obligate employers to provide health care coverage, or other bencfits, to domestic partners.
As you know, The Regents policy on domestic partners anthorizes medical, dental, and vision coverage
to same sex domestic partners only.

As I indicated to you in my email message of October 30, 2001, the University regularly evaluates its
benefits programs. At the January 2002 meeting of the UC Regents, the University presented a
discussion item on Relative Equity of Retirement Benefits. The Regents will study the proposal
thoroughly before they consider taking action, which will likely be at their May 2002 meeting. We
encourage you to follow the progress on this topic. Results of the Regents' actions will be published on
the website at www.ucop.edu/bencom/.

Thank you for taking the time to write and for your interest in the benefit programs that the University
offers. Please feel free to continue to contact me for updates on our progress with this matter.

Sincerely,

udith W. Boyette
Associate Vice President

cc: Legal Counsel Dana
Executive Director Ackerhalt
Executive Director French
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Meeting Agendas and Schedule

The Regents meet six times a year in two-day meetings scheduled for
Wednesday and Thursday. The dates and locations of the scheduled meetings
are listed below. Ten days before each scheduled meeting, the Notice of
Meeting (agendas) will be available on this web site. For a media advisory
regarding the upcoming meetings, please visit the UC News Room.

PLEASE NOTE: Live audio Internet broadcasts of the open sessions of the
meetings are available during each regularly scheduled meeting. You should
use the most recent version of RealPlayer for your platform (Windows 95/NT
(32-bit), Macintosh, or UNIX). If you have already downloaded and installed
the free software, please join us via the audio broadcast when the meeting is
in session.

The meetings may not begin at precisely the scheduled time. If you do not
hear the meeting proceedings or a pre-recorded message on the day of a
scheduled meeting, The Regents are probably in a closed session or at lunch.

These pages are best viewed with Internet Explorer 4 and above.
Make sure to use the most recent version of Acrobat Reader™ when
viewing pdf files.

Dates Location
2002 January 16-17 UCLA

March 4 Special Meeting, Committee on Oversight of the
DOE Laboratories

March 12-14 UCSF - Laurel Heights
May 15-16 UCLA &—
July 17-18 UCSF - Laurel Heights

September 18- UCSF - Laurel Heights
19

November 14- UCSF - Laurel Heights
15

NEXT YEAR'S SCHEDULE:

2003 January 15-16 UCSF - Laurel Heights
March 19-20 UCSF - Laurel Heights
May 14-15 UCLA
July 16-17 UCSF - Laurel Heights
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Candace Kavanagh

From: Thomas F. Coleman
Sent: Wednesday, March 13, 2002 4:47 PM

To: vicpelton@aol.com
Subject: letter from uc
Vie,

| got the letter you faxed. It looks like they are considering making a positive change.

Their meeting in May will be in Los Angeles at UCLA on May 15-16. It would be nice it we could get on the
agenda to address the issue. You from a personal point of view and me from a policy perspective and as a
representative of the larger class.

How about a motor home trip to L.A. that week?

| will inquire into how we get on the agenda.

| and my domestic partner are off to Hawaii for two weeks beginning Monday.
Aloha.

Tom

3/14/2002



5993 Whisperlodge Way
Roseville, CA 95747
January 21, 2002

Ms Judith Boyette

Assoc. Vice President

Human Resources and Benefits
University of California

P. O. Box 24570

Oakland, CA 94623-9909

Dear Ms Boyette,

I retired from the Lawrence Livermore National Laboratory in 1990 and receive my
retirement benefits through your office. I have had an opposite sex Domestic Partner for
over 18 years. We are registered with the Secretary of State (see attached declaration)
and qualify as Domestic Partners under California Family Code, Section 297. Since the
University offers benefits to same sex Domestic Partners, I believe that under the terms
of AB25 I should be able to obtain benefits for my partner.

All other state agencies and departments and all other state-operated institutions of higher
learning provide health and other benefits to domestic partners of retirees. It appears that
the University of California is the only agency of state government which denies such

benefits to retirees with an opposite-sex domestic partner. This does not seem fair to me.

But perhaps my information is out of date. It would be a pleasure to learn that the UC
system has recently updated its benefits program to make it consistent with the Secretary
of State’s registration system and with the policy and practices of all other state agencies.
I’m sure the Regents never intended to deprive UC retirees of benefits which all other
state employees and retirees receive.

Please advise what form I can fill out to obtain these benefits. Thank you.

Sincerely,

V. P. Pelton
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AASP Assists California Members Seeking Equal Retirement Benefits

AASP Asks University to
Give Retirement Benefits to
Heterosexual Pariners

AASP Executive Director Thomas F.
Coleman recently sent a letter to the
University of California Board of
Trustees asking that heterosexual
retirees no longer be excluded from
receiving domestic partner benefits. It
was sent to reinforce a similar request
made by AASP member Vic Pelton.

In 1997, the Trustees voted to
expand the University’s health benefits
plan - which was then limited to
spouses of employees and retirees — to
cover domestic partners as well
However, as a cost saving device, a
decision was made to limit participa-
tion to same-sex domestic partners and
to exclude unmarried heterosexual cou-
ples.

At the time, AASP (then known as
Spectrum Institute), told the Trustees
that the new program would be incon-
sistent with the uniform practice by
local governments in California to
adopt gender-neutral domestic partner
programs. The Trustees were also
advised that the state Labor
Commissioner had ruled that limiting
benefits to same-sex couples would vio-
late state law prohibiting sexual orien-
tation discrimination.

Coleman’s recent letter to the
Trustees notes that expanding the ben-
efits program to include heterosexuals
would be appropriate now, considering
that:

* The State Legislature gives domes-
tic pariner benefits to its own employ-
ees, regardless of gender;

- Heterosexual retirees may register
as partners with the Secretary of State;

-Heterosexual retirees of the
Califor-nia State University system are
eligible for domestic partner benefits;

- All other state agencies under the
jurisdiction of the Governor and the
Legislature provide domestic pariner
benefits to heterosexual retirees.

Coleman’s letter stresses that by
adopting gender-neutral benefits for
retirees, UC’s program will conform
with state law, and will show respect
for family diversity and honor the right
of personal privacy of retirees. AM

Vic Pelton and Jean Lovetang

January 21, 2002

Ms. Judith Boyette

Associate Vice President
Human Resources and Benefits
University of California

Dear Ms. Boyette,

I retired from the Lawrence Livermore National Laboratory in 1990 and receive
my retirement benefits through your office. I have had an opposite sex
Domestic Partner for over 18 years. We are registered with the Secretary of State
(see attached declaration) and qualify as Domestic Partners under California
Family Code, Section 297. Since the University offers benefits to same sex
Domestic Partners, I believe that under the terms of AB25 I should be able to
obtain benefits for my partner.

All other state agencies and departments and all other state-operated institu-
tions of higher learning provide health and other benefits to domestic partners
of retirees. It appears that the University of California is the only agency of state
government which denies such benefits to retirees with an opposite-sex
domestic partner. This does not seem fair to me.

But perhaps my information is out of date. It would be a pleasure to learn that
the UC system has recently updated its benefits program to make it consistent
with the Secretary of State’s registration system and with the policy and prac-
tices of all other

state agencies. I'm sure the Regents never intended to deprive UC retirees of
benefits which all other state employees and retirees receive.

Please advise what form I can fill out to obtain these benefits. Thank you.

Sincerely,
V.P. Pelton




Re: Domestic Partners

Subject: Re: Domestic Partners
Date: Sat, 29 Dec 2001 22:10:52 EST
From: Vicpelton@aol.com
To: tomcoleman@earthlink.net

| will be faxing you a copy of registration with Sec. of State and proof of retirement. | retired from the Lawrence
Livermore Lab. which is operated by UC (see seal) and LLL employees benefits come from UC. There was no
written correspondence, all communications were by telephone.

Claudia Wrazel in the Senate Judiciary Committee advised me that under CA Family Code Sect. 297 we qualified
as domestic partners. Her phone is (916)445-5957. She referred me to Augie in the Office of Patient Advocate
(916)324.6407. He said that he agreed, but would have their attorney check further. The attorney, David Link
(213)576-5764 called me and said that he had learned that the Regents of UC were completely autonomous and
not bound by any state law. (Isn't that ridiculous?) He suggested lobbying the regents to broaden their definition of
domestic partners to comply with what is law for the rest of the state.

| have no objection to bringing the media in or using my story in the next newsletter.

Vic Pelton
Phone:(916)771-9400

Fax(916)771-3279

1of1 12/30/01 7:55 AM
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State of California FILE NO: 4
Bill Jones

— FILED -
Secretary of State bthoofzecfthe Serea of St
DECLARATION OF DOMESTIC PARTNERSHIP JAN D 3 2000

{Family Code Saction 288)

Instructionas: g.
1.

Complete and mail to: Secratary of State, P.O. Box 844225,

Sacramento, CA 94244-2250 (916) 6534984 BlL ]ONES. Secretary of State
2. Include filing fee of $10.00
We the undersigned, do declare that we meet the requirements of {Office Use Only)
Section 297 at this time:

We share a common residence;

We agree to be jointly rasponsible for each other’s basic living expenses incurred during our demestic partnership;

Neither of us is maried or a member of another domestic parinership;

We are not related by blood in a way that would prevent us from being married to each other in this state;

We are both at least 18 years of age;

We are both members of the same sex or we are both over the age of 62 and meet the eligibility criteria under Title |l of the
Social Security Act as dafined in 42 U.S.C. Section 402(a) for old-age insurance benefits or Title XVI of the Social Security
Act as defined in 42 U.S.C Section 1381 for aged individuals;

We are both capable of consenting to the domaestic partnarship;

Neither of us has previously filed a Declaration of Domestic Partnership with the Secretary of State pursuant to Division 2.5
of the Family Code that has not been terminated under Section 299 of the Family Code.

The representations herein are true, correct and contain no material omissions of fact to our best
knowledge and belief. Sign and print complete nama (if not printad lagibly, application will be rejected.)
Signatures of both partners must be notarized.

Pz L T4, V' 600K P LI,

(Last) 4 (First) (Middte)
’ R R

‘ 1/l

(First) (Middle)

(Last)

g CALilE EpNREQEE PhFAaMfI? A CA G YITCE
Common esidence Address State Zip Code
Mailing Address City State Zip Code

NOTARIZATION IS REQUIRED
State of Californi

County of &MIZB A

on L0z ulBEE é’éf fz before me.%&dz_@mma@emnauv

appeared /1 & DA T JE= o Y7179+ 6
personally known to me (or proved to me on the basis of satisfactory evidence) to be the person(s) whose name(s) are subscribed
to the within instrument and acknowledged to me that heshefthey executed the same in hisdker/heir aulhonzed capacity(ies), and
lhat by histhretAheir signature(s) on the instrument the person(s) executed the instrument

» ALFRED A. LOCKWOOD

COMM. #1179870
£} NOTARY PUBLIC - CALIFORNIA »=
ALAMEDA COUNTY

My Comm. Expires May 13, 2002

S Ao ‘\. 2
Signature #¥Notaty Public . ‘ (PLACE NOTARY SEAL HERE]

SEC/STATE LP/SF DP-1 (Dec 1998)
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LAWRENCE LIVERMORE NATIONAL LABORATORY
Vic Pelton

1966 - 1990
IN RECOGNITION OF YOUR RETIREMENT AND

WITH APPRECIATION FOR YOUR CONTRIBUTIONS

AND DEDICATED SUPPORT IN THE ANALYSIS, DESIGN, AND
IMPLEMENTATION OF ADMINISTRATIVE INFORMATION _ aiddiia s
SYSTEMS FOR LAWRENCE LIVERMORE NATIONAL ~ Bsy iy

LABORATGIRY.

JOHN H. NUCKOLLS, DIRECTCR
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